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APPLICATION OF THE POLICY 
 

This Anti-Bribery and Anti-Corruption Policy (this “Policy”) applies to all directors, officers, employees, and 
temporary workers1 collectively “personnel” of Brookfield Renewable Partners L.P. and all of its controlled 
subsidiaries, and the Board of directors of its general partner (collectively, “Brookfield Renewable”, “we”, “us”, 
“our” or “the Organization”). This Policy is applicable to the Organization’s operations worldwide, unless such a 
controlled subsidiary has adopted its own Anti-Bribery and Anti-Corruption Policy that is consistent with the 
provisions of this Policy2. 

 
This Policy reflects the standards to which the Organization expects any person or entity that performs services 
on behalf of the Organization to adhere to when acting on the Organization’s behalf. Such persons or entities 
acting on the Organization’s behalf could include business associates, partners (including joint venture partners), 
agents, intermediaries, representatives, suppliers, contractors, third party service providers, consultants, and any 
other individual or entity that performs services for or on behalf of the Organization (collectively “Third Parties”). 
 
This Policy should be read in conjunction with the Code of Business Conduct and Ethics (“the Code”), which serves 
as a guide for how you should conduct yourself as a member of the Brookfield Renewable team. 

 
Please direct any questions and requests for authorization relating to this Policy to the Chief Risk Officer (“CRO”), 
internal legal counsel or any Vice President or more senior individual within the Organization (“Senior Executive”). 
Please see Appendix “A” hereto for contact information for the CRO and the internal legal counsel that should be 
contacted with respect to this Policy. 

 
COMMITMENT TO ANTI-BRIBERY AND ANTI-CORRUPTION 

 
The purpose of this Policy is to reiterate the Organization’s commitment to conducting its business with honesty 
and integrity and in full compliance with applicable anti-bribery or anti-corruption laws, including, but not limited 
to, those applicable in the jurisdictions which we operate (including United States, Canada, the United Kingdom, 
Brazil, Ireland, Colombia, Spain, India and China). If local laws are more restrictive than this policy, the more 
stringent local requirement will apply. 

 
PROHIBITION 

 
Bribery and corruption are strictly prohibited. 
 
We do not pay bribes in furtherance of our business and expect that you will not do so on our behalf.  We have a 
zero-tolerance approach towards bribery.  This commitment comes from the highest levels of management and 
you must meet this standard. 

 
A “bribe” is anything of value that is offered, promised, given or received by any party to influence a decision or 

 
1 For purposes of the Policy, “temporary workers” include non-full-time employees and consultants and contractors etc. that work on our 
premises. The business group retaining a temporary worker is responsible for ensuring that the temporary worker certifies their 
commitment to comply with the Policy. 
2 Where a controlled subsidiary has adopted its own policies that are consistent with the provisions of this Policy, the controlled 
subsidiary’s directors, officers, employees, and temporary workers follow those policies, and, in case of a conflict, the terms of that Policy 
control. Where a controlled subsidiary has not adopted their own policies that are consistent with the provisions of this Policy, the 
controlled subsidiary must review the Policy in the context of their business to ensure that the Policy and such policies are appropriate and 
address all legal and regulatory requirements and risks applicable to their business. 
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to gain or reward an improper or unfair advantage for the benefit of the Organization or any other party. 
“Corruption” is the abuse of power or position for private gain. Bribery and corruption can take many forms, 
including the offering, provision or acceptance of: 

 
• Cash payments; 
• Loans or non-arm’s length transactions; 
• Phony jobs or “consulting” relationships; 
• Kick-backs; 
• Political contributions; 
• Charitable donations; 
• Employment opportunities, directorships, internships or secondments; 
• Social benefits; 
• Excessive discounts or rebates; 
• Procurement and service contracts; or 
• Gifts, travel, entertainment, hospitality, and the reimbursement of expenses 

 
The Organization strictly prohibits all bribery or corruption, in any form whatsoever. 

 
Do not make “facilitation payments”. 

 
Facilitation payments are also a form of bribe and are, therefore, not permitted. Facilitation payments are small 
payments made to secure or speed up routine actions or otherwise induce public officials or other Third Parties 
to perform routine functions they are otherwise obligated to perform, such as issuing permits, approving 
immigration documents or releasing goods held in customs. This does not include official, legally required 
statutory or administrative fees formally imposed and codified by government agencies for expedited services. 

 
If you have a question about whether a particular payment is permitted under this Policy, please contact the CRO, 
internal legal counsel listed in Appendix “A” or a Senior Executive prior to making such payment. 

 
DEALING WITH PUBLIC OFFICIALS 

 
Interactions with public officials require enhanced scrutiny and sensitivity. 

 
A “public official” is any person who is employed by or is acting in an official capacity for a government, a 
department, agency or instrumentality of a government, regulator, or a public international organization. This 
includes elected or appointed persons who hold legislative, administrative or judicial positions such as politicians, 
bureaucrats, civil servants, and judges. It also includes candidates for political office, political party officials and 
persons who perform public functions such as professionals working for public pension plans, public health 
agencies, water authorities, planning officials and agents of public international organizations such as the United 
Nations or World Bank. A “public official” also includes employees of government-owned or controlled businesses 
such as the manager of a state-owned public utility. 

 
There is increased sensitivity and scrutiny of dealings with public officials because this has traditionally been an 
area where bribery activity and corruption are more likely to occur. Be cognizant of these risks in your dealings 
and interactions with public officials and consider how your actions may be viewed. For example, payments, gifts 
or employment to close relatives of public officials may be treated by enforcement authorities as direct payments 
to the public officials and therefore may constitute violations of law. Similarly, hiring public officials or applicants 
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related to, or referred by, public officials should be subject to enhanced review to ensure that the related risks are 
appropriately mitigated. 

 
As a result, gifts to public officials are strictly prohibited and entertainment for public officials should be modest 
and reasonable. In addition, because interactions with public officials carry special risks under applicable anti- 
bribery and anti-corruption laws, contracts and payments to public officials should be reviewed carefully to 
determine what additional safeguards, if any, may be necessary to protect the Organization. Please seek 
authorization from the CRO, internal legal counsel listed in Appendix “A” or a Senior Executive prior to 
entertaining, contracting with, or offering or making payments to public officials. 

 
GIFTS, MEALS AND ENTERTAINMENT 

 
The giving or receiving of gifts, meals and entertainment should be proportionate and reasonable for the 
circumstances, for legitimate purposes only, and not with a view to improperly inducing a third-party to misuse 
their position or as a quid pro quo for official action or with linkage to an official decision.  

 

Subject to the restrictions set out in the prior section relating to public officials, gifts given to or received from 
persons who have a business relationship with the Organization are generally acceptable, if the gift is modest in 
value, is appropriate to the business relationship, is not given or received to gain an improper advantage and does 
not create an appearance of impropriety. No cash payment or cash equivalents should be given or received.  

 
Meals and other entertainment (e.g. tickets to sporting events or theatre, rounds of golf) given to or received from 
persons who have a business relationship with the Organization are generally acceptable, but again only if the 
entertainment is reasonable in value, appropriate to the business relationship, infrequent, is not given or received 
to gain an improper advantage, does not create an appearance of impropriety, is otherwise in accordance with 
applicable laws and regulations, and if a representative from the sponsoring organization (the party paying for the 
entertainment) is present at the event. For the avoidance of doubt, if a representative from the sponsoring 
organization is NOT present at the event, the meal or entertainment would be considered a gift. Note that many 
jurisdictions have laws restricting entertainment of public officials or their close relatives. 

 
Gifts, meals and entertainment that are repetitive, no matter how small, may be perceived to be an attempt to 
create an obligation to the giver and should not be provided. Gifts or entertainment given close in time to when 
a decision impacting Brookfield Renewable’s business is being made (including by a private business partner) may 
be perceived as a bribe in return for a favourable decision and should also not be provided. Employees should not 
pay for gifts, meals and entertainment personally to avoid having to report or seek approval for it. 

 
Travel (e.g. for due diligence, site visit or Investor Day) and other similar items given or received are considered 
gifts for the purposes of this Policy.  When these types of items are given, payment should be made directly to the 
provider (as opposed to providing a reimbursement to the individual), whenever possible. Under no circumstances 
should cash or per diem reimbursements be provided. 

 
If you are in doubt as to whether gifts, meals or entertainment proposed to be given or received are proportionate 
and reasonable for the circumstances, please consult the CRO, internal legal counsel listed in Appendix “A” or a 
Senior Executive.  
 
POLITICAL DONATIONS AND LOBBYING 
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Do not offer or make contributions to political parties, officials and/or candidates that might influence, or be 
perceived as influencing, a business decision. 

 

To ensure that we do not violate law and regulations regarding political donations in any country, all political 
donations, no matter how small or insignificant, made on behalf of the Organization (directly or indirectly), or 
otherwise relating to its business, must be authorized in advance by the CRO, internal legal counsel listed in 
Appendix “A” or a Senior Executive. Political donations should not be made on behalf of the Organization in 
countries in which we do not have a presence. 

 
Political donations made by individuals on their own behalf and unrelated to the Organization’s business should 
comply with any applicable local laws and regulations. 

 
In the United States and other jurisdictions, various federal, state, and municipal laws and regulations impose 
specific restrictions and rules with respect to political contributions, including both those made on behalf of the 
Organization or made by individuals on their own behalf, which can carry significant penalties for the Organization 
for violations. Brookfield’s regional policies on political contributions should be consulted and adhered to before 
making any political contributions on behalf of the Organization or by individuals on their own behalf. 

 
Do not engage in any lobbying activities on behalf of the Organization without specific authorization. 

 
The Organization encourages its employees, officers and directors to take an active role in public service. However, 
any participation in this regard is to be undertaken as an individual and not as a representative of the Organization. 

 
Lobbying activities generally include attempts to influence the passage or defeat of legislation and it may trigger 
registration and reporting requirements. In many jurisdictions, the definition of lobbying activity is extended to 
cover efforts to induce rule-making by executive branch agencies or other official actions of agencies, including 
the decision to enter into a contract or other arrangement. 

 
You may not engage in lobbying activities on behalf of the Organization without the prior authorization from the 
CRO, internal legal counsel listed in Appendix “A” or a Senior Executive. 

 
Additionally, Brookfield’s regional policies on political contributions should be consulted and adhered to before 
undertaking any lobbying activities on behalf of the Organization or by individuals on their own behalf. 

 
CHARITABLE DONATIONS 

 
Do not solicit or offer donations to suppliers, vendors or public officials in a manner which communicates that a 
donation is a prerequisite for future business or that the offer of a donation is intended to obtain or retain 
business and a business advantage. 

 
We encourage our directors, officers and employees to contribute personal time and resources to charities and 
nonprofit organizations. However, unless the solicitation is supported by the Organization, you are prohibited 
from using the Organization’s resources to solicit donations. 

 
All requests on behalf of the Organization for corporate donations to charities and other not-for-profit 
organizations shall be authorized in advance by the CRO, internal legal counsel listed in Appendix “A” or a Senior 
Executive. Charitable donations or requests for charitable donations made by individuals on their own behalf 
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should have no relationship to the Organization business and must comply with any applicable local laws and 
regulations. 

To help ensure that our practices are reasonable, appropriate and otherwise in accordance with applicable 
regulatory requirements, the making of certain solicited donations must be logged and/or pre-approved.  If you 
are requested by a public official to make a donation to a particular charity, please seek authorization from the 
CRO, internal legal counsel listed in Appendix “A” or a Senior Executive before agreeing to or making the donation. 

 
RECORD-KEEPING 

 
Record all our transactions in a complete, accurate and detailed manner so that the purpose and amount of the 
transaction is clear. 

 
In addition to prohibiting bribery and corruption, some anti-bribery and anti-corruption legislation requires proper 
record-keeping and the establishment and maintenance of internal controls. The purpose of these provisions is to 
prevent companies from concealing bribes and to discourage fraudulent accounting practices. 

 
All the Organization’s transactions must be recorded completely, accurately and with sufficient detail so that the 
purpose and amount of any payment is clear. No accounts or payments may be kept “off-book”. False, misleading, 
or artificial entries must never be made in the books and records of the Organization for any reason. 

 
THIRD PARTIES 

 
Third Parties are not permitted to pay, offer, accept or request bribes on our behalf. 

 
The Organization may be scrutinized and/or prosecuted for failing to detect and prevent bribery by a person 
associated with it. This includes any Third Party (as defined above). Employees should avoid doing business with 
Third Parties who do not have a zero-tolerance approach to bribery. 

 
This means due diligence shall be undertaken on Third Parties to establish their anti-bribery credentials, where 
warranted by the assessed level of risk. This could include informing these persons (and associated companies) of 
this Policy, meeting with them to better assess their character, and making inquiries into their reputation and past 
conduct. Anti-bribery language should be included in Third Party agreements, when appropriate, in consultation 
with internal legal counsel listed in Appendix “A”. 

 
REPORTING 

 
The Organization’s personnel have an obligation to adhere to this Policy. If you witness behavior on the part of 
the Organization’s personnel or any Third Party that you believe may represent a violation of this Policy, you must 
promptly report it. Internal reporting is important to the Organization and it is both expected and valued. 

 
You are required to be proactive and promptly report any suspected violations of this Policy, or any illegal or 
unethical behavior of which you become aware, including, but not limited, to any situations where a public official 
or other party requests or appears to request an inappropriate benefit. The Organization takes all reports seriously, 
and every report received will be assessed and, where necessary, an appropriate investigation will be undertaken. 
The confidentiality of reported violations will be maintained where possible, consistent with the need to conduct 
an adequate review and subject to applicable law. 
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Reports should in the first instance be made to the CRO, internal legal counsel listed in Appendix “A”, or a Senior 
Executive, who will ensure that the information is properly handled and escalated, as necessary. In the event that 
this does not appear to be an appropriate avenue because of the nature or the content of the report, it should 
be made to the Ethics Reporting Line or the Ethics Reporting Website. The Ethics Reporting Line is managed by an 
independent third party called the Network and allows anyone to anonymously report suspected unethical, illegal 
or unsafe behavior, in English, French, Portuguese, Spanish and other languages, toll-free, 24 hours a day, 7 days 
a week. Anonymous reports can also be made online using the Ethics Reporting Website, which is also managed 
by the Network and is offered 24 hours a day, 7 days a week in the same languages as the telephone line. Please 
see Appendix “A” for the contact details of the Ethics Reporting channels. 

 
No retribution or retaliation will be taken against any person who has made a report based on the reasonable 
good faith belief that a violation of this Policy has occurred. 

 
ENFORCEMENT AND DISCIPLINARY ACTION 

 
The Organization will impose discipline on individuals found to have breached this Policy, in a manner that is fair, 
consistent and that reflects the nature and facts of the violation. Anyone subject to this Policy who violates it may 
face disciplinary actions up to and including termination of his or her employment for cause and without notice. 
The violation of this Policy may also violate certain anti-bribery and anti-corruption laws. If the Organization 
discovers a violation of any anti-bribery laws, it may refer the matter to the appropriate authorities, which could 
lead to penalties, fines or imprisonment or other liability. 
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APPENDIX A 
 

CONTACT INFORMATION FOR POLICY 
 
INTERNAL LEGAL COUNSEL 
  
Jennifer Mazin (416) 369-3369 jennifer.mazin@brookfield.com  
Adrienne Moore (416) 369-4912 adrienne.moore@brookfield.com  
William Fyfe (416) 369-2330 william.fyfe@brookfield.com  
Walter Di Cesare (819) 561-8695 walter.dicesare@evolugen.com 
Jacob Pollack (646) 992-2363 jacob.pollack@brookfieldrenewable.com 

 Carlos Gustavo Andrioli +55 (21) 2439 5156 gustavo.andrioli@elera.com  
Emmanuelle Rouchel +44 (20) 7408 8470 emmanuelle.rouchel@brookfield.com 
Wayne Su +86 21 2306 0743 wayne.su@brookfield.com  
Tanya Mehta +91 22 6600 0716 tanya.mehta@brookfield.com 
Fernando Arbelaez Soto  farbelaez@isagen.com.co 
   

CHIEF RISK OFFICER  
Brian Cook 

 
(819) 639-8441 

 
brian.cook@brookfield.com 

ETHICS REPORTING LINE:   
North America – 800-665-0831 Ireland – 1800-946551 
Australia – 1800-152-863 Japan – 0120-993-307 
Barbados – 1-833-388-0834 Luxembourg – 800 85 269 
Bermuda – 1-833-388-0833 Mexico – 01-800-436-0065 
Brazil – 0800-891-3867 New Zealand – 0800-443-938 
Canada – 800-665-0831 Portugal – 0800-78-4717 
Chile – 1230-020-0517 Qatar – 800-0249 
China – 770-613-6339 Singapore – 1800-622-7248 
Colombia – 01-8000-1-10149 South Korea – 080-908-0895 
France – 0800-91-2964 Spain – 900-810-305 
Germany – 0800-0006649  Switzerland – 0800-225-163 
Hong Kong – 770-613-6339 United Kingdom – 0808-234-2210 
India – 000 800 0502 237 United States – 770-613-6339 
 
Two-Stage Dialing: 
Peru – 0-800-50-000 or 0-800-50-288, then 800-795-2716 
United Arab Emirates - 8000-021, 8000-061, then 800-795-2716 
 
Worldwide – 770-613-6339 
Online – www.brookfield.ethicspoint.com  
 
Note: The type of reports that can be made to the Ethics Reporting Line and Website may be restricted in certain 
jurisdictions under applicable local law. Please contact the Network for further details on such restrictions. 
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